Your HSBP Benefits-At-A-Glance:
Los Angeles County: Harbor-UCLA Medical Center

Welcome to the House Staff
Beneﬁts Plan (HSBP)!
As dedicated medical professionals, the Board understands
how important it is for you to have additional healthcare
coverage.
There’s no cost to you to participate in the CIR/SEIU House
Staff Benefits Plan. Once you enroll, you are eligible for
GAP Insurance, Vision Benefits and Short-Term & Long-Term
Disability. Something we hope gives you peace of mind as
you focus on the important task of caring for your patients.
We believe you’ll find this Benefits Highlight useful. You
can also learn more about your benefits at our website,
cirseiu.org/benefits (click on your hospital’s name), or by
emailing the Benefits Plan Office at benefits@cirseiu.org
or by calling (212) 356-8180. For a complete description of
your benefits and your rights, please read the Summary Plan
Description (SPD), which also serves as the Plan Document.

LA GAP INSURANCE
• As you are preparing to start your residency program with LAC
Harbor-UCLA Medical Center when you go to your orientation,
please be aware that there is a 60-day gap when your employersponsored healthcare coverage begins.
• Your employer-sponsored healthcare coverage will start on or
around September 1, as long as you enroll during your June/July
orientation.

You Can Purchase Healthcare Coverage for The Gap Period
• If you purchase COBRA coverage from your former insurance
carrier or a form of GAP coverage to cover yourself and/or your
family during this 60-day window, the CIR/SEIU Benefits Plan will
reimburse you up to $500.00 for the 60-day window that you did
not have LA County Harbor-UCLA employer-sponsored healthcare
coverage.
• In order to receive the reimbursement, you will need to fill out the
GAP Insurance Reimbursement Claim Form and provide:

With best wishes for a successful and fulfilling medical career,

1. A copy of the COBRA notice and proof of COBRA coverage
payment, or

Your Board of Trustees

2. The GAP policy statement, and a copy of the GAP policy
payment receipt.
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When You Get Benefits and Who You Can Cover
To enroll for coverage, complete an enrollment form and return it to your CIR organizer within 30
days after your first day of work. You and your enrolled family members’ vision coverage starts on
your first day of work. Contact the Benefits Plan Office for more details.
Outside of Orientation and Open Enrollment, you have 30 days from the date of a qualifying event
to add a spouse, domestic partner, and/or child during the year.

Below is a sample Davis Vision ID Card,
which includes your CIR Member ID
number. It takes 10–14 business days to
receive your vision card.

Qualifying Events Are:
• Marriage

• Birth of a child

• Loss of employment/insurance coverage

• Dependent(s) arriving in the United States
during the year.

When enrolling, you’ll need to enroll your dependents at this time. You will need to submit a
copy of your marriage license, birth certificate for eligible child(ren), or other form of applicable
dependent eligibility documentation.
If you’re enrolling a domestic partner, you’ll need to notarize the Domestic Partnership Application.

VISION BENEFITS
It’s easy to take good vision for granted. However, getting your vision checked each year is just as
important as your annual physical or annual dental check-up. That’s why the Plan offers vision benefits
through Davis Vision, which includes eye exams, eyeglass lenses and frames, and contact lenses.

Vision Benefits-At-A-Glance (Amounts are what YOU pay, unless noted otherwise)
VISION BENEFIT – DAVIS VISION PROVIDER
In-Network Benefit
FREE EYE EXAM
(One exam every year beginning July 1)

$0

CLEAR PLASTIC LENSES
(One pair every year beginning July 1)

$0

FRAMES
(Every two plan years: Every other July 1)
Davis Vision Collection
CONTACT LENSES
(In lieu of eye glasses)

$0 co-pay for
Fashion Frames
(valued up to $125)

$15 co-pay for
Designer Frames

15% discount off lens fitting exam

$40 co-pay for
Premier Frames

$100 allowance towards any
provider-supplied contact lenses,
plus 15% off balance

Out-of-Network Benefit
You will receive a maximum of $40 per year toward an eye exam and $60 toward materials. You must file a claim with Davis Vision to
be reimbursed. (This applies to eyeglasses or contact lenses.)
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DISABILITY BENEFITS
Supplemental Short-Term Disability Leave (STD)
• After the eighth (8th) day of a non-occupational disability, the maximum benefit
payable is 70% of your weekly salary, up to $875 per week, for up to 26 weeks.
• For complete guidelines, go to your Summary Plan Description booklet on page 12.
• If you are going out on a disability leave, contact your employer as soon as possible.

Long-Term Disability Leave (LTD)
• The LTD Benefit pays you 70% of your monthly salary, up to maximum of $3,500 per month.
• LTD Benefits typically start if you are still disabled after 26 continuous weeks.
• When you terminate employment, you will have the option to convert this benefit into an individual
policy, subject to certain conditions.

CONTACT INFORMATION
For questions specific to a type of benefit coverage, please contact the administrator below:
BENEFIT

ADMINISTRATOR

CONTACT INFORMATION

Short-Term Disability
(1st point of contact)

Los Angeles County
Payroll Office

Phone:

(323) 890-8383

Short-Term Disability
(2nd point of contact)

HSBP Fund Office

Phone:
Hours:
Email:
Website:

(212) 356-8180
Monday – Friday, 9:00 am – 5:00 pm ET
benefits@cirseiu.org
www.cirseiu.org/benefits

Long-Term Disability

HSBP Fund Office

Phone:
Hours:
Email:
Website:

(212) 356-8180
Monday – Friday, 9:00 am – 5:00 pm ET
benefits@cirseiu.org
www.cirseiu.org/benefits

Vision

Davis Vision
Client code: 2200

The House Staff Benefit Plan
staff can help with all areas of
benefits, including questions
about appeals, COBRA,
reimbursements, ID cards, and
more. For questions about the
Plan, contact the HSBP office:
520 Eighth Ave, Suite 1200
New York, NY 10018
Phone: (212) 356-8180
(M – F, 9:00 am – 5:00 pm ET)
Fax: (212) 356-8181
Email: benefits@cirseiu.org

Phone:
Hours:

(800) 999-5431 (automated assistance available 24 hours / 7 days a week)
Monday – Friday, 8:00 am – 11:00 pm ET;
Saturday, 9:00 am – 4:00 pm ET;
Sunday, 12:00 pm – 4:00 pm ET;
Website: www.davisvision.com and enter client code (2200)

This brochure describes your benefits provided through the House Staff Benefits Plan (HSBP) for you and your covered dependents as of
July 1, 2017. The only authorized information concerning your benefits is in writing from the Board of Trustees acting in their official capacity
and whose sole decision regarding benefits is final. The Trustees reserve the right to change or discontinue the eligibility rules and the type
and amounts of benefits under this Plan at any time. Please read the Summary Plan Description (SPD)/Plan Document.

