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National Affiliate of Service Employees International Union (SEIU) 



The Committee of Interns and Residents/SEIU (CIR/SEIU) 
represents over 17,000 resident physicians in New York, New 
Jersey, Washington D.C., Florida, Massachusetts, California, and 
New Mexico. Collective bargaining agreements cover both public 
and private sector hospitals. 

Founded in 1957, CIR/SEIU is affiliated with the Service 
Employees International Union (SEIU), a 2.1 million member union 
in the U.S., Puerto Rico and Canada including 1,000,000 members 
in the healthcare field. 

This collective bargaining agreement, negotiated by CIR/SEIU 
members at NYC H+H provides for salaries, leave time, a due 
process procedure in disciplinary cases, a grievance procedure, 
and other issues of concern to Housestaff. 
 

 

 

 

 

Know your rights and benefits – read your CIR contract! 

Committee of Interns and Residents/SEIU 
National Office 

10-27 46th Avenue, Suite 300-2 
Long Island City, NY 11101 

Tel: 212-356-8100 
Fax: 212-356-8111 

info@cirseiu.org   www.cirseiu.org 

To contact the House Staff Benefits Plan, call or fax: 
Tel: 212-356-8180     Fax: 212-356-8111 
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CIR ADDENDUM A: HHC Paid Sick Leave and Meal Policy 

TO: 
FROM: 
DATE: 
SUBJECT: 

HHC/CIR HOUSESTAFF 
Angela Moore, M.C., CIR President 
May 1, 1998 

HHC Paid Sick Leave and Meal Allowance 
 

 

A number of important existing housestaff benefits are not directly 
mentioned in our contract. These benefits exist because of arbitration 
decisions, past practices, authorized operating procedures, orders or policies. 
Although not specifically in the contract, they are, however, protected in our 
contract under Article XV, Section (B). Two of the most significant of these 
concern paid sick leave and housestaff meals. 

 

PAID SICK LEAVE - The number of paid sick days for housestaff is not 
limited to any maximum number during their period of HHC employment. 
However, for certification purposes, as opposed to pay purposes, some 
Specialty Boards have specific requirements. Check with the Board in your 
specialty or call your CIR Organizer if you have any questions. 

 
HOUSESTAFF MEALS - Each facility provides meals without cost to 

housestaff. In addition, the hospital also provides late-night on-call snacks. 
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CIR ADDENDA 

These supplementary documents to the CIR/HHC contract include Corporation policies 

and practices that are enforceable through the union's collective bargaining agreement 

along with other infonnation useful to CIR members and Delegates. 



 

 

CIR ADDENDUM B: Maternity/Disability Leave Policy 
 

TO: 

 
 
 

FROM: 

Executive Directors 
Department Chairpersons 
Chief of Service 

 
Thomas G. Doherty, Vice President 
Human Resources 

David Cohen, M.D., Vice President 
Medical Operations 

 

SUBJECT: Maternity/Disability Leave Policy for House Staff 
 

The unique work requirements of house staff officers and the need to 
ensure the quality and continuity of patient care make it desirable to 
formulate guidelines that will assist medical departments and affected HSO's 
in making arrangements designed both to safeguard the health of 
temporarily and partially disabled HSO's (including pregnant HSO's) and to 
promote the fulfillment of their professional and specialty board certification 
requirements. 

Where a house staff officer so requests, the Chief of Services and the 
affected HSO shall work out an arrangement that will protect the house staff 
officer's health (and, in the case of a pregnant HSO, the health of the fetus) 
while taking into account the HSO's educational requirements. 

Clearly, because each service and HSO is different, it is impossible to 
develop specific rules to be applied in all cases. However,  the  following 
options must be considered in developing a mutually acceptable  program for  
an individual HSO: 

(a) Rescheduling of less taxing rotations or electives (research, 
ambulatory care, etc). 

(b) Relief from some amount of night call using the on-call fund to 
obtain substitute coverage (to the extent that funds are 
available in this pool). 

(c) Use of paid sick leave time. 

(d) Flexible rescheduling of annual leave (i.e. paid vacation time). 

(e) With advance notice, a HSO may also request unpaid 
Maternity/Paternity leave. Such unpaid leave time may be 
requested only where all paid annual vacation time has been 

exhausted. Such unpaid leave time shall be granted only upon 
written agreement of the Chief of Service. This written 

agreement shall include: the length of time allowed, the HSO's 
right of return, the PGY level and rotation to which the HSO 
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wlll return, credit for time completed, and requirements for 
completion of that PGY year's certification. House staff officers 
should consult with their hospital and union benefit offices about 
insurance coverage during unpaid leaves. 

(f) Extension of Annual Contract. 

Factors to be taken into account in determining which of the 
aforementioned options to consider are: 

(a) Medical condition of the housestaff officer. 
(b) Degree of risk to the HSO and/or fetus. 
(c) Size of the program and availability of substitutes within 

program. 
(d) Flexibility of the program: i.e. Are there less taxing rotations 

available? 
(e) Certification requirements of the individual's specialty board. 
(f) Amount of notice given by the HSO. 

It should be noted that disabilities connected with pregnancy and 
childbirth must, by law, receive treatment at least as favorable as that 
accorded to other disabilities. Thus, sick leave benefits must be made 
available to pregnant HSO's, just as they are available to other ill or disabled 
HSO's. Time must be allowed also, where requested, for medically indicated 
doctor's visits. 

Finally, for all disabled HSO's, documentation of medical necessity 
from the individual's private physician should be required before any of the 
above options are considered. House staff officers should be encouraged to 
notify their departments as early as possible to maximize the department's 
flexibility in the use of alternative scheduling. 

 

CIR ADDENDUM C: HHC Memorandum, "Non-Chargeable Education 

Leave" (7/2/80) 

TO: Executive Directors 
Personnel Directors 

Central Office Cost Group Managers 
FROM: William C. Howe, Vice President 

Personnel and Labor Relations 

SUBJECT: NON-CHARGEABLE EDUCATION LEAVE 

 
In accordance with our Corporate decentralization policy, group 11 and 12 

employees may be granted non-chargeable education leave to attend conferences, 
workshops, or seminars . Employees shall request such leave in advance. The 
institutional decision as to granting such request shall be discretionary, based on a 
variety of factors including, but not limited to, the appropriateness and value of the 
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workshop, conference, or seminar to the particular employee's assignment and 
responsibilities as well as the institution's staffing needs. 

Operational responsibility for monitoring the granting of such leave rests with 
each Executive Director, NFCC Administrator, and Central Office Cost Group Manager, 
who must take immediate steps to ensure that their facility has a procedure for 
submission and review of requests and a reporting system which will enable them to 
monitor the costs of the program and identify operational problems. 

Please distribute copies of this memorandum to department heads so that they 
are made aware of this policy. 

 
 

CIR ADDENDUM D: Conference Leave Policy 

 
TO: Executive Directors 

Medical Directors 
Human resources Directors 

FROM: Raquel Ayala 
 

SUBJECT: Conference Leave for Certain Housestaff Officers 
 

The collective bargaining agreement between the Corporation and the Committee of 
Interns and Residents provides that housestaff officers are covered by the general 
corporate policy regarding "non-chargeable educational leave" (see attached). 
Chairpersons shall use their best efforts to schedule non-chargeable leave of up to 
three (3) days per year for senior residents, chief residents, and fellows to attend 
professional or educational conferences. 

 

Attachment 

RNbh 

Cc:  Thomas G. Doherty 
Senior Vice Presidents 
Vice Presidents 

 
 

CIR ADDENDUM E: Provision of Required Courses and Exams 
 

TO: 

 

FROM: 

SUBJECT: 

Executive Directors 
Medical Directors 
Human Resources Directors 
Raquel Ayala 

Provision of Required Courses and Exams 

The collective bargaining agreement between the Corporation and the 
Committee of Interns and Residents provides that: 
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• HHC shall continue, in accordance with past practices, to provide or pay 

for ACLS (including PALS) and/or ATLS classes and materials for all 

housestaff who are required to have such certification(s) in the 

performance of their duties. 

• HHC shall continue, in accordance with past practices, to pay for all 

required in-service exams for housestaff officers. 

 
Cc:  Thomas G. Doherty 

Senior Vice Presidents 

Vice Presidents 

 
 

 
CIR ADDENDUM F: Files - Citywide Contract (1995-2001), Article X 

 
ARTICLE X: 

EVALUATIONS AND PERSONNEL FOLDERS 
 

Section 1. 

An employee shall be required to accept a copy of any evaluatory statement of 

the employee's work performance or conduct prepared during the term of this 

Agreement if such statement is to be placed in the employee's permanent personnel 

folder whether at the central office of the Agency or in another work location . Prior to 

being given a copy of such evaluatory statement, the employee must sign a form which 

shall indicate only that the employee was given a copy of the evaluatory statement but 

that the employee does not necessarily agree with its contents. The employee shall 

have the right to answer any such evaluatory statement filed and the answer shall be 

attached to the file copy. Any evaluatory statement with respect to the employee's work 

performance or conduct, a copy of which is not given to the employee , may not be used 

in any subsequent disciplinary actions against the employee. At the time disciplinary 

action is commenced, the Employer shall review the employee's personnel folder and 

remove any of the herein-described material which has not been seen by the employee. 

An employee shall be permitted to view the employee's personnel folder once a 

year and when an adverse personnel action is initiated against the employee by the 

Employer. The viewing shall be in the presence  of a deslgnee of the Employer and 

held at such time and place as the Employer may prescribe. 

 
Section 2 

If an employee finds in the employee's personnel folder any material relating to 

the employee's work performance or conduct in addition to evaluatory statements 

prepared after July 1, 1967 (or the date the Agency came under the provisions of the 

Citywide Agreement, whichever is later), the employee shall have the right to answer 

any such material filed and the answer shall be attached to the file copy. 
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CIR ADDENDUM G: Photocopies of Files 
 

John P. Ronches 

Associate Director 

Committee of Interns and Residents 

386 Park Ave. South 

New York, NY 10016 

Dear Mr. Ronches: 

January 30, 1989 

This is to confirm our understanding and agreement that the contract includes the right 

of each House Staff Officer to photocopy all material, including evaluations, contained 

in his/her personnel file. Copies of the materials, when requested, shall be provided to 

the House Staff Officer as soon as is practicable. 

We will encourage all facilities to be responsive and we encourage requests to be made 

in a professional and reasonable fashion. 

Very truly yours, 

Thomas G. Doherty, Vice President 

Human Resources 

 
 
 

CIR ADDENDUM H: Personnel Files Policy 

 
TO:  Executive Directors 

Medical Directors 

Human Resources Directors 

 
FROM: Raquel Ayala 

 
SUBJECT: Policy on Housestaff Officer Personnel Files 

 

In keeping with the HHC policy of maintaining current and complete personnel 

files on all HHC employees, affiliated institutions must regularly and promptly provide to 

the appropriate HHC personnel department copies of all documents which evaluate the 

work of HHC employed housestaff officers. 

The parties to the collective bargaining agreement have agreed that this policy 

will not add to nor subtract from the union's current rights to grieve issues involving files 

and documents. 

 
RA/bh 

 
Cc: Thomas G. Doherty 

Senior Vice Presidents 

Vice Presidents 



COMMITTEE OF INTERNS & RESIDENTS 2008-2010 AGREEMENT  

 
 
 
 

CIR ADDENDUM I: Occupational Safety and Health 

HHC Operating Procedure #20-46 (August 2, 1982) 

(excerpts) 
 

The following excerpts are from "HHC OPERATING PROCEDURE No. 20-46, 

OCCUPATIONAL SAFETY & HEALTH" 

 

4. Procedures 
A. Public Employees Safety & Health Act (PESHA) 

(1) Intent 

(a) Under this Act, the Corporation, as a public employer, must furnish its 

employees a job and workplace free from recognized hazards; must provide 

responsible and adequate protection to the lives, safety, and health of its employees; 

and must comply with all OSHA standards promulgated by the Labor Commissioner 

under the Act. 

(2) Inspections 

The Act authorizes the Labor Commissioner to order the inspection of premises 

where a violation of standards is suspected. These inspections can result from a 

complaint, an accident, or as part of a regularly scheduled inspection program. 

(a) Inspections resulting from complaints 

When an inspection results from complaint filed by an employee or a 

representative of employees, the employer must be provided with a copy of the 

complaint no later than the time of inspection; the complainant's name, however, may 

be withheld on request. 

If a complainant's name is withheld, the Safety & Health Officer shall 

request that the inspector identify the complainant's union, so that the cognizant union 

representative can be given tne opportunity to accompany the inspector. 

(3) Violations 

(a) Citation Issued 

If the Commissioner determines that an employer has violated any 

applicable standard, a Notice of Violation and Order to Comply is issued describing the 

specific nature of the violations, the standard alleged to have been violated, and fixing a 

reasonable period for abatement of each violation. 

B. Toxic Substance Law (NY Labor Law, Article 28) 

(1) Intent 

This statute, also called the "Right to Know Law" requires that employees be 

adequately informed of and protected from health hazards of toxic substances identified 

as hazardous to health or safety in the most recent edition of the National Institute of 

Occupational Safety & Health (NIOSH) Registry of Toxic Effects of Chemical 
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substances. 

(2) Notification 

Employees must be notified that they may obtain information from the employer 

concerning the hazar5ds of toxic substancE s in the workplace . A sign prepared by the 

NYS Department of Health, or similar format, may be used. This notice, to be posted on 

appropriate employee bulletin boards in each facility, must include the name and telephone 

number of an individual designated to receive and respond to information requests. 

(3) Toxic Substance Data 

Employees may request the following information regarding any suspected toxic 

substance by submitting Form HHC564, Toxic Substance Information Request, to the 

facility's designated officer: 

• Name or names of the substance, including the generic name; 

• Trade name of the chemical; 

• The level at which exposure to the substance is hazardous, if known; 

• The acute chronic effects of exposure at hazardous levels; 

• The symptoms of such effects; 

• The potential for flammability, explosion, and reactivity of the substance; 

• Appropriate emergency treatment; 

• Proper conditions for safe use and exposure to the substance; and 

• Procedures or cleanup of leaks and spills. 

Information shall be provided to the employee on Form HHC565; however, if not 

supplied within 72 hours after the request (excluding weekends and public holidays), the 

employee may refuse to work with the subject substance until the information is provided 

(with no concomitant loss of pay). 

(4) Identification of Substances 

Upon issuance of this procedure, Safety & Health Officers shall make every effort to 

identify and inventory all toxic substances, as registered by NIOSH, that are found in the 

workplace, and shall maintain a file containing toxic substances data on those substances 

as described in paragraph (3) above. 

(5) Education and Training 

Employees must be educated and trained in the proper safety and handling of toxic 

substances before initial assignment, at least annually thereafter, and any time their 

exposure to a toxic substance is changed. Training and education shall include: location, 

properties, trade and generic names of toxic substance; acute and chronic effects; 

hazardous leve·ls; symptoms; potential for flammability, explosion, and reactivity; treatment; 

proper conditions for safe use; procedures for cleanup. 

 
C. Noise Standards 

(2) Identification of Noise Hazards 

Safety &· Health Officers shall survey all Corporate facilities to identify potentially 

hazardous noise sources and then determine employees' exposure to such noise levels. 

Subsequent periodic surveys shall be conducted as necessary or in response to a specific 

complaint. 

 
E. Discrimination 
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(1) The employer may not discharge or otherwise discipline or in any manner 

discriminate against any employee because the employee has filed a complaint under 

these procedures. 

 
F. Record Keeping 

(1) Toxic Substance Law 

The names and addresses [... and employee health service medical records] of all 

employees routinely exposed to those toxic substances shall be maintained by the Safety 

& Health Officer of the facility. These records are required to be maintained for 40 years 

and must be made available on request to the affected employee, the employee's 

physician or representative, or to the NYS Health Department for examination or copying. 

 

5. Responsibilities 

E. Safety & Health Officer 

(1) A Safety & Health Officer, appointed by and responsible to the Executive 

Director (or designee) of each Corporation facility, shall be respons ible for adherence to 

the requirements of these procedures in the facility and shall ensure timely dissemination 

of information and implementation of directives as shall be transmitted by the Corporate 

OSHA Coordinator. The Safety & Health Officer shall perform or coordinate those 

activities pertaining to inspections, abatement of violations. record keeping, collection and 

maintenance of data, and provision of training and education as described in these 

procedures. 
************************************* 

The full text of this operating procedure is available from CIR or your hospital's Safety & 

Health Officer. New York City, New York State, and The Joint Commission on the 
Accreditation of Healthcare Organizations set additional standards affecting the health and 
safety of HSO's and the control of infectious disease. 

 
 

 
CIR ADDENDUM J: Needlesticks, Sharps and Splashes: Exposures to Infectious 

Diseases 

 
Report those Need/esticksl!! 

Being stuck by a potentially contaminated needle or being splashed by infected fluids is 

a very scary experience today. When this happens, it is crucial for your protection 

that you immediately do two things: 

1. Get medical attention 

2. Report the incident. 

Familiarize yourself with your hospital's procedures. Follow the guidelines below in the 

event of exposure, and fill out the incident report form. 
General guidelines are: 

1. Obtain treatment immediately. Go to the Employer Health Service during business 

hours or the Emergency Room after hours. Remember, viral testing is optional. 

 

2. Complete both a hospital incident report form {or the Needlestick/Body Fluids 
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Exposur e Report) and a New York State Worker's Compensation Claim form. 

These forms should be available in the Housestaff Affairs Office or in the personnel 
office. Provide a copy of the incident report from to your Chief Resident for his/her 
records. 

It is important that date, time, and details of the exposure are logged in the hospital's 

records in the event that you may want to pursue a Worker's Compensation Claim in 
the future. 

In 2001 the Occupational Safety and Health Administration enacted its Bloodborne 
Pathogens Standard (OSHA 1910.1030.) The standard requires employers to annually 
consider safer medical devices, like blood collection needles, hypodermic needles and 
i.v. catheters. The standard also requires employers to seek the input of non 
managerial staff including physicians. 


